
Annual Report incorporating section 46 
report 


Volume I 


Table of Contents 


1. Mayor's foreword and executive summary 2 

Component A: Mayor's foreword 3 

Component B: Executive Summary 4 

2. Governance structures 10 

Component A: Political and administrative governance 10 

2.1. Political governance 11 

2.2. Administrative governance 11 

Component B 11 

2.3. Intergovernmental relations 12 

Component C:Public accountability and participation 12 

2.4. Public meetings 12 

2.5. IDP participation and alignment 13 

Component D:Corporate governance 13 

2.6. Risk management 13 

2.7. Anti-corruption and fraud 13 

2.8. Supply chain management 13 

2.9. Municipal Website 13 

2.10. Performance management system 13 

2.11. Internal Audit 13 

3. Service delivery performance (performance report part 1] 14 

3.1. Overview of service delivery performance as per section 46 14 

4. Organisational development performance [Performance report part 11] 37 

Component A: Introduction to the municipal performance 37 

4.1. Employee totals, turnover and vacancies 37 

Component B 37 

4.2. Policies and strategies 37 

4.3. Injuries, sickness and suspensions 37 

Component C 37 

4.4. Skills development and training 37 

Component D: Managing the workforce expenditure 37 

4.5. Employees expenditure 37 

5. Einancial Performance 38 

5.1. Accumulative summary of section 71 reports 38 

6. Components A: Auditor General's opinion on annual financial statements 39 

6.1. Auditor General's report year -1 39 

6.2. Auditor General's report year- 0 39 

7. Volume 11- Annual Einancial Statements for the year ended 30 June 2013 40 

A ppendices 

A. Institutional Performance Management System's Report for 2012/2013 [OPMS] 41 

B. Councillors, Committees and Council attendance 42 

C. Committees and purposes 43 

D. Powers and functions of municipality 44 

E. Ward Reporting 45 

E. Ward information 48 

G. Recommendation of Audit Committee 49 

H. Long term contracts and public private partnerships 50 

I. Disclosure of financial interests 51 

J. Performance of the external service providers 52 

K. Revenue collection performance per vote and source 53 

1. Revenue collection performance by vote 54 

11. Revenue collection by source 55 

L. Conditional grants received: excluding MIG 56 

M. Capital expenditure New assets programme and upgrade/renewal programme 57 

1. Capital expenditure-new assets programme 58 

11. Capital expenditure-upgrade programme 59 


Page 1 


N. Capital programme by project current year 60 

O. Capital programme by project by ward current year 62 

P. Service connection backlogs at schools and clinics 63 

Q. Service backlogs experienced by community where another sphere of government is responsible 

for provision of service 64 

R. Declaration of loans and grants made by the Municipality 65 

S. Declaration of returns not made in due time under MFMA s71 66 

T. National and provincial outcome for local government 67 


Page 2 


[ CHAPTER 1 - MAYOR'S FOREWORD AND EXECUTIVE SUMMARY 

COMPONENT A: MAYOR'S FOREWORD 

Fellow citizens of Indaka Municipality 

Our journey for the fully transformed Indaka rages on 

I write this with a grip of jubilation this financial year, owing to the slight improvement 
achieved in the audit opinion Indaka got from Auditor General. Unqualified opinion is in no way 
a good opinion indeed, but compare it to the disclaimer of opinion that has become the order of 
our financials and you will rightfully share my jubilation. To cap this all, you may have also 
learnt that the MEC herself counted us among the most improved municipalities of this 
province, a much needed positive publicity for a change, and most importantly, an affirmation of 
the spin offs to our efforts of transforming this municipality to the culture of sustained work 
ethic and diligent commitment to service delivery. We are getting used to the change in our 
practices and addressing the administrative backlog that was inherited in the past. With your 
continued support, the road ahead is quite a distance indeed, but worth taking on with the 
zealous speed and drive to find our destination holding together our desire to reach a promised 
land. An Indaka whose citizens are free from the social ills that ravages the country all over 
these days 

And I want you all to pat your backs in celebration for the unity and resistance that was shown 
when the Demarcation Board visited us to check our opinions on the proposed amalgamation 
with Emnambithi, which ALL Indaka residents blatantly rejected, owing to the hard work that 
we currently together apply to transform our municipality and hold our destiny to our own 
hands. We have humbled all those that thought Indaka is a no future municipality that must just 
be erased in the books of history. Indeed, the demarcation Board will take the final decision on 
the matter, but nevertheless, Indaka citizens will emerge winners of determination and unity, 
who believe in themselves more that the outside rescue who's promised Canaan has never been 
seen. 

Our officials have embarked on the OPERATION CLEAN AUDIT with our support as public 
representatives to affirm our commitment to clean administration and effective leadership to 
deliver roads, electricity, houses and address every social ills that ravages our communities 
without faltering the laws of the land. 

I invite you all to rally behind us to support them achieve the clean audit and delivery better 
service to you. As far as the intervention is concerned, I think Indaka has outgrown many of our 
sister municipalities in many respects, thus the lesser said about this the better, sufficing only to 
say together we have stood the test of times since 2009 when the intervention began, therefore 
this is time let Indaka grow by itself 

Find all the records and programmes that we were involved in for this financial year and get to 
know your municipality better! 
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The Mayor : Cllr N.B. Mchunu 

COMPONENT B: EXECUTIVE SUMMARY 
1.1. MUNICIPAL MANAGER'S OVERVIEW 
1.1.1 Introduction 


Diagram A: Performance Results Diagram B: Performance Results 



Indaka is an administrative area in the Uthukela District of KwaZulu Natal in South Africa. The 
Municipality is named after the Indaka River that runs through the municipal area. The local 
authority serves the community in and around Limehill - Mhlumayo east of Ladysmith. The 
Municipality occupies a geographical area of approximately 990 square kilometres. Two major 
traffic routes provide access to Indaka namely the N3 and Nil and the Municipality is situated 
along the Helpmekaar Road which links it to Ladysmith and Pomeroy 

From day one of the financial year 2012/2013,1 inculcated in every staff member, the 
declaration that was collectively resolved by Indaka, that this was going to be the Operation 
Clean Audit year for us. The Council did not disappoint in this regard, because the Council as 
well as its committees all concurred and blessed the commitment undertaken by management 
and staff to work towards the clean audit and meet the National target year 2014. As a 
manifestation of this fact, all our administration files are preceded with OCA, meaning Operation 
Clean Audit, and then followed by that particular file index. 

Now this doesn’t come quite easy, and were are carefully aware of it. That is why the year in 
question has not passed without administrative hassles and challenges. To be the ultimate 
compliance officer for every municipal action comes with its own challenges as being the 
custodian of every legal conformance is doomed to create detractors for obvious reasons. Now 
that we have come to the ultimate destination where the financial year has ended and a subject 
of the audit now, we all look back and say, whatever the result, but the pat on the back is well 
deserved by Community for bearing with the Council during this process of change. 

My sincere gratitude for the support given by Council and staff and the commitment shown in 
our collective vision of turning this municipality around 

I am confident that we are getting there slowly but surely. 
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1.1.2 Institutional Overview 

Indaka Municipality has set its vision as "A Municipality without poverty in 2030". Contained in 
the municipality's IDP is a set of objectives through which the municipality believes that they 
serve as a vehicle towards reaching its long term vision. Listed below are the objectives 
contained in the IDP: 

• To provide and promote access to public infrastructure and facilities. 

• To promote access to basic services. 

• To establish efficient, effective and accountable administration 

• To redesign configuration of Indaka to promote economic development 

• To coordinate and facilitate the delivery of social services. 

• To promote prudent financial management and financial viability. 

• To promote good governance and accountability. 

Chapter 3 of this report gives an explanation of how the municipality has performed in its 
endeavor to meet the above objectives. The report also outlines the objectives that were not 
met and explains what strategies or corrective measures will be put in place to ensure that in 
future the municipality does meet all its set targets 

The main reason the municipality failed to meet the targets was the fact that the municipality 
started the financial year on the wrong footing, that saw the appointment of Heads of 
Department at midyear. Even after those appointments the Chief Financial Officer was not 
appointed. 

A number of service delivery backlogs existed as at the beginning of the year. The tables below 
give the picture of population figures and the one under gives an indication of service 
backlogs. There has been little improvement in the reduction of backlogs. The main reason for 
that is most of these backlogs relate to functions that are not the municipality's mandate like 
water and sanitation. The municipality then only plays a facilitative role in the provision of 
these functions 

Indaka is a small municipality which has no income base. The Ratio of % operational budget 
that goes to service delivery is also small. Only 11.05% of the operational budget went to 
service delivery, and that is based on Waste Removal at Waaihoek, Uitval and Ekuvukeni and 
the rest is from salaries paid to Technical Department staff members 

Due to lack of capacity and the late appointment of Director Technical Services an amount of R 
4,1 Million in respect of MIG and FMG had to be taken back by National Treasury. Again this 
was due to lack of dedicated and accountable officials in Technical and Finance respectively 

The implementation of MPRA has always been a challenge at Indaka due to the geographic and 
rural nature of the municipal area. The main problem has always been lack of physical 
addresses. The management is currently considering the use of Ward Committee for the 
collection of this data 


1.2. MUNICIPAL FUNCTIONS, POPULATION AND ENVIRONMENTAL OVERVIEW 
INTRODUCTION TO BACKGROUND DATA 

According to Statistics South Africa the population projections of Indaka is estimated at 
103 116, which reflects a population decrease of about 10 528 people since 2001. 
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KZN233: 

Indaka 

Distribution of population by age and sex, Indaka Local Municipality- 
2001 and 2011 

2001 

2011 

Male 

Female 

Total 

Male 

Female 

Total 

0-4 

7 809 

7 984 

15 793 

8 366 

7 943 

16 308 

5-9 

8 967 

9 016 

17 713 

7 359 

7 106 

14 464 

10-19 

16 543 

16 992 

33 535 

13 720 

13 535 

27 255 

20-29 

6 289 

8 489 

14 778 

6 495 

9 156 

15 651 

30-39 

3 519 

6 291 

9 810 

3 580 

5 041 

8 621 

40-49 

2 709 

4811 

7 520 

2 490 

4 279 

6 769 

50-59 

2 067 

3 670 

5 737 

2 061 

3 729 

5 790 

60-69 

1 324 

3 208 

4 532 

1 490 

2 966 

4 456 

70 - 1 - 

1 021 

2 932 

3 953 

950 

2 852 

3 802 

Total 

50 249 

63 395 

113 644 

46 509 

56 607 

103 116 

Source: Census 2011 


SOCIO-ECONOMIC PROFILE 


Extent of the Municipal area 

990 km square 


Total Households 

20034 


Population 

103 117 


Population density 

100/square km 


Black African 

102 723 

99.6% 

Coloured 

93 

0.09% 

White 

70 

0.06% 

Male Population 

46508 

45.1% 

Female Population 

56609 

54.9% 

No Schooling 

11236 

10,8% 

Some Primary Education 

32812 

31,8% 

Primary Education Completed 

5601 

4,4% 

Some Secondary Education 

25272 

24,5% 

Grade 12 Complete 

10634 

10,3% 
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Higher Education 

1099 

1,1% 

Education NA 

16418 

15,9% 

Education Unspecified 

42 

0,04% 

Employed 

4349 

4,2% 

Unemployed 

5817 

5,6% 

Discouraged 

7688 

7,4% 

Not Active 

35356 

34,2% 

Employment NA 

49906 

48,3% 

Financial Grant Dependency 


92% 

Number of Municipal Wards 

10 


Number of Councillors 

20 


Number of Traditional Authority 
Areas 

8 


Service Backlogs 



PIPED WATER 

In Dwelling 

2119 

2,0% 

In Yard 

9120 

8,8% 

Communal < 200m 

1403 

1,3% 

Communal >200m <500m 

475 

0,5% 

Communal >500m <1000m 

297 

0,2% 

Communal >1000m 

217 

0,2% 

No Access 

6405 

6,2% 

In Dwelling 

2119 

2,0% 

WATER SOURCE 



Borehole 

3156 

3,0% 

Water Scheme 

11781 

11,4% 

Rain Water Tank 

187 

0,2% 

Spring 

342 

0,3% 

Dam/Pool/Stagnant 

448 

0,4% 
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River/Stream 

3260 

3% 

Water Tanker 

451 

0,4% 

Water Vendor 

211 

0,2% 

Other 

193 

0,1% 

No Access 

6405 

6,2% 

SANITATION 

Sewerage 

2692 

2,6% 

Septic 

191 

0,2% 

Chemical 

434 

0,4% 

Bucket 

182 

0,1% 

Pit: with ventilation 

6040 

6% 

Pit: no ventilation 

5791 

6% 

Other 

913 

0,8% 

None 

3793 

3,6% 

REFUSE REMOVAL 

Local Authority > 1 per week 

2682 

2,6% 

Local Authority < 1 per week 

125 

0,1% 

Communal 

257 

0,2% 

Own Dump 

11887 

11,5% 

None 

4979 

4,8% 

Other 

105 

0,1% 

Local Authority > 1 per week 

2682 

2,6% 

Housing 


50% 


Page 8 


No. 

Activity 

Timeframe 

1. 

Consideration of next financial year's Budget and IDP Process Plan. 
The process plan should confirm in-year reporting formats to ensure 
that reporting and monitoring feeds seamlessly into the Annual 
Report process at the end of the Budget/IDP implementation period. 

July 

2. 

Implementation and monitoring of approved Budget and IDP 
commences [in-year financial reporting]. 

3. 

Finalise the 4* quarter report for the previous financial year 

4. 

Submit draft year 0 Annual Report to Internal Audit and Auditor 
General 

5. 

Audit/Performance committee considers draft Annual Report of 
Municipality 

August 

6. 

Mayor tables the unaudited Annual Report 

7. 

Municipality submits draft Annual Report including consolidated 
annual financial statements and performance report to Auditor 
General [AG] 

8. 

Annual Performance Report as submitted to AG to be provided as 
input into IDP Analysis Phase 

9. 

AG audits Annual Report including consolidated Annual Financial 
Statements and Performance Data 

September - 
October 

10. 

Municipalities receive and start to address the AG's comments 

November- 

December 

11. 

Mayor tables Annual Report and audited Financial Statements to 
Council with AG's Report 

12. 

Audited Annual Report is made public and representations are 
invited 

January- 

February 

13. 

Oversight Committee assesses Annual Report 

14. 

Council Adopts Oversight Report 

March 

15. 

Oversight Report is made public 

16. 

Oversight Report is submitted to relevant provincial council 
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CHAPTER 2 - GOVERNANCE 


COMPONENT A: POLITICAL AND ADMINISTRATIVE GOVERNANCE 
2.1 POLITICAL GOVERNANCE 


INTRODUCTION TO POLITICAL STRUCTURE 

A proper distinction has been made between role players conducting governance in the 
municipality. This distinction is essential because each group on the level of governance has 
specific responsibilities and has therefore specific roles to play for which they are accountable. 
In accordance with the Systems Act [Act 32 of 2000], these roles should be subjected to 
performance and risk management and eventually to internal audit to verify the processes and 
the outcomes. 

Councillors are elected by the community and therefore the community members hold 
councillors responsible for service delivery and the implementation of Batho Pele principles. 
The approved Performance Management System of the municipality required that roles and 
responsibilities as outlined in the planning documents of the council [IDP, Budget & SDBIP] is 
cascaded down between accountable and responsible departments for implementation. 

There was a challenge in monitoring of pre-determined objectives by the Council in the year 
under review because there was no Performance Evaluation Panel established by the 
Municipality in terms of Performance Regulations for Municipal Managers and Managers 
directly accountable to the municipal manager. This is going to be one of the priorities of the 
Council in the next financial year. 


Decisions are taken by full members of the council. The Executive Committee [Exco] resolves on 
matters delegated to it and recommends to Council on matters that are not delegated. 
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2.2 ADMINISTRATIVE GOVERNANCE 


INTRODUCTION TO ADMINISTRATIVE GOVERNANCE 

The Administrative wing of the Municipality comprises of the Municipal Manager as the 
accounting officer, Heads of Departments and all employees of the Municipality. 

The administration is entrusted by Council to ensure the provision of services to the local 
community in a manner as enshrined in sections 152 and 195 of the Constitution. 

The SDBIPs serve as a tool in ensuring the provision of services as highlighted above. 


TOP ADMINISTRATIVE STRUCTURE 

ORGANOGRAM/MUNICIPAL MANAGER'S OFFICE (CURRENT) 



COMPONENT B: INTERGOVERNMENTAL RELATIONS 
2.3 INTERGOVERNMENTAL RELATIONS 
DISTRICT INTERGOVERNMENTAL RELATIONS 
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The Municipality is participating in the District Intergovernmental Relations this include the 
Mayors forum, Technical Support Forum, Corporate and Communication forum [principal 
Municipal Manager of Indaka, District Area Finance support forum [Okhahlamba MM], 
Planning and Development forum[Umtshezi MM], Infrastructure Forum [Emnambithi MM], 
General and Social Services forum [Imbabazane MM]. 

These committees meet on a quarterly basis and report to Mayors forum which ultimately 
report to provincial government. 

COMPONENT C: PUBLIC ACCOUNTABILITY AND PARTICIPATION 

2.4 PUBLIC MEETINGS 

COMMUNICATION, PARTICIPATION AND FORUMS 

Public meetings are hosted by the Mayor and Speaker following the public participation 
programme. 

WARD COMMITTEES 

The ward committees have been established and functional. For further information refer to 
Appendix E. 


2.5 IDP PARTICIPATION AND ALIGNMENT 


IDP ALIGNMENT CRITERIA 

Yes/No 

Does the Municipality have clearly defined indicators? 

Yes 

Does the IDP have priorities, objectives, KPIs and development strategies? 

Yes 

Does the IDP have multi-year targets? 

Yes 

Are the above aligned and they can calculate into score? 

Yes 

Does the budget align directly to the KPIs strategic plan? 

Yes 

Do the IDP KPIs align to the section 57 managers? 

Yes 

Do the IDP KPIs lead to functional area KPIs as per the SDBIP? 

Yes 

Do the IDP KPIs align with the provincial KPIs on the 12 Outcomes 

Yes 

Were the indicators communicated to the public? 

Yes 

Were the four quarter aligned reports submitted with stipulated timeframes? 

Yes 


COMPONENT D: CORPORATE GOVERNANCE 
2.5 RISK MANAGEMENT 
RISK MANAGEMENT 

The risk assessment was conducted by Management with the help of our Internal Audit Unit. 
Following that assessment the Management prepared their departmental risk registers which 
were subjected to auditing by our internal auditors. 

The Management agreed that the risk register must be updated and submitted on a monthly 
basis together with monthly reports. 
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in ANTI-CORRUPTION AND FRAUD 


FRAUD AND ANTI-CORRUPTION STRATEGY 

The strategy is not yet developed; the Municipality has engaged CoGTA with view of asking 
assistance on the matter. The matter is not yet finalised as at the end of the year, AG has also 
came into board and promised to support us but to no avail. 

2.8 SUPPLY CHAIN MANAGEMENT 


OVER-VIEW OF SUPPLY CHAIN MANAGEMENT 

The SCM Unit is functional. The SCM policy was adopted by the Council which underpins the 
functioning of the unit. The Bid committees which are the crucial body in the functioning of the 
unit have been established and functional. 


2.9. WEBSITE 


INTRODUCTION TO MUNICIPAL WEBSITE 

The Municipal website was under construction as at the end of the year but the Municipality has 
ensured that the crucial documents were posted i.e. IDP, budget and performance agreements. 
Webmail address is www.indaka.gov.za 

2.10 PERFORMANCE MANAGEMENT SYSTEM 

OVERVIEW OF MUNICIPAL PMS 

The Performance Management Unit of the Municipality despite challenges but it has strived to 
ensure that crucial documents, like organisational scorecard. Service Delivery and Budget 
Implementation Plans [SDBIPs] are prepared and adopted. 


2.11 INTERNAL AUDIT UNIT 
OVERVIEW OF THE INTERNAL AUDIT 

The Internal Audit Unit is outsourced; this function is done in terms of section 165 of the MFMA. 
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• C HAPTER 3 - SERVICE DELIVERY PERFORMANCE [PERFORMANCE REPORT PART 1] 

COMPONENT A: BASIC SERVICES 

ORGANISATIONAL PERFORMANCE MANAGEMENT SYSTEM 
3.1. Introduction 

The main challenge that the municipality was faced with as at the beginning of 
2012/2013 Performance Year was the non-availability of the credible OPMS for the year 
ended June 2012. This basically means that there was practically no baseline upon 
which the 2012/13 OPMS could be measured. 

The first Performance Management Framework Policy for Indaka Municipality was 
adopted on 29* June 2012. That was to be applicable to 2012/2013 OPMS. The 
framework was then reviewed in March 2013 to align with the best practice guidelines 
as required by KZN Provincial COGTA 

The Performance Management function of Indaka Municipality was basically not 
functional until towards the end of 2011/2012 Financial Year wherein the services of 
the COGTA Expert were employed. The latter played a significant role in the 
capacitation of Indaka PMS Officer. 

The 2012/2013 Financial Year then started with OPMS in place. A number of challenges 
were also experienced with the actual adoption of OPMS. This was mainly due to the 
fact that the Council could not agree in principle in the execution of some targets which 
involved Sports and Agricultural Development votes. This resulted in the late 
finalisation of OPMS which to a larger extent affected the credibility of the SDBIP. 

The PMS of the municipality was then prepared and executed by the PMS Officer who 
reports directly to the Municipal Manager. This unit also reviewed the Performance 
Management Framework Policy of the municipality and also compiled this report which 
will be kept in the municipality’s website 

In summary the challenges that the municipality encountered during the reporting 
period include: 

• Lack of baseline in the absence of fully functional PMS in the previous years 

• Late appointment of the Heads of Departments in that Heads for T echnical and 
Corporate departments were appointed in November 2012 

• The non-appointment of the Chief Financial Officer for the whole financial year 

• The lack of operational capacity within staff members and the fact that some 
weaknesses in the Head of Departments were detected post the appointment 
period 

• Late finalisation of performance agreements for senior managers 

• Poor functionality of the Bid Committees due to lack of capacity and training 
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• No qualified Planner to play a role as the driver of the spatial issues like SDF and 
LUMS which would have a direct influence on the implementation of the IDP 

The layout of the report clearly articulate the flow of the reporting structure from the 
organisation 

3.2. Legislative requirements 

The supreme legislative framework which outlines the functioning of the local 
government is chapter 7 (section 152) of the Constitution of the Republic South Africa. 
This follows closely by legislations that governs local government, these legislations are 
mentioned below. 

Outlined in Section 40 of the Municipal Systems Act of 2000 (MSA), Municipalities must 
establish mechanisms to monitor and review its Performance Management System 
(PMS) so as to measure, monitor, review, evaluate and improve performance at 
organisational, departmental and employee levels. Section 34 of the MSA furthermore 
point out that the integrated Development Plan (IDP) has to be reviewed on an annual 
basis, and that during the IDP review process the Key Performance Areas, Key 
Performance indicators and Performance Targets be reviewed and this review will form 
the basis for the review of the Organisational Performance Management and 
Performance Contracts of Senior Managers. 

The Municipal Planning and Performance Management Regulations (2001) stipulates 
that a "municipality's performance management system entails a framework that 
describes and represents how the municipality's cycle and processes of performance 
planning, monitoring, measurement, review, reporting and improvement will be 
conducted, organised and managed, including determining the roles of the different 
role-players" (Chapter 3, Section 7, Municipal Planning and Performance Management 
Regulations, 2001). Section 46 of the Municipal Systems Act (Act 32 of 2000), stipulates 
the following:- 
"Annual performance reports 

46. (1) A municipality must prepare for each financial year a performance report 
reflecting - 

(a) the performance of the municipality and of each external service provider 
during that financial year; 

(b) a comparison of the performances referred to in paragraph (a) with targets 
set for and performances in the previous financial year; and 

(c) measures taken to improve performance. 

(2] An annual performance report must form part of the municipality's annual 
report in terms of Chapter 12 of the Municipal Finance Management Act" 

3.3. Organisational Performance Management Process and municipality's overall 
performance against OPMS 
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Key performance indicators have been refined in support of the municipality's 
development priorities and objectives as set out in the revised IDP framework and will 
remain for the duration of the IDP period for consistency in measuring and reporting on 
long terms strategies and projects. Measurable performance targets with regard to each 
of these development priorities and objectives were established. The above were 
amended by the Council after findings by the Internal Auditor related to non-alignment 
between key performance indicators and the IDP 

The Internal Audit and Audit Committee played their role in terms of section 165 and 
166 of the MFMA respectively. 

The diagrams below are an illustration of the municipality's overall performance 
against predetermined targets. 

Diagram A: Performance Results Diagram B: Performance Result s 


In terms of meeting pre- 
determined targets 


In terms of completing 
pre-determined targets 







65 % 


I Yes 
I No 



69 % 


I Yes 
I No 


In summary the municipality had set 82 targets of which 29 we met within specified 
target timeframes. This constitutes and overall percentage of 35%. Although met 
outside the targeted timeframe the municipality completed 56 targets which constitutes 
the percentage success rate of 69% 

The diagram below is an illustration of how the municipality performed in respect of the 
targets as broken down into 5 National Key Performance Areas 


NKPA 


Institutional 
Development and 
T ransformation 


Basic Service Delivery 
and Infrastructure 


Local Economic 
Development 


Financial viability and 
Management 


TOTAL TARGETS 


TARGET MET 


11 


TARGET % 

COMPLETED 

Yes No 

10 1 91 


35 


21 
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implemented and aligned with SDBIP as required by Municipal Finance Management 
Act (MFMA) 

A brief overview of the overall performance of each department will be given below. It 
must be noted that the narrative reports to this effect are available and will form part of 
the Annual Report 

3.6 Finance 

This is the department that operated for the whole year without Chief Financial Officer. 
In spite of the aforementioned challenge the Finance Department emerged as the better 
performing department. Credit must go to the Administrator, COGTA Experts and the 
Assistant Chief Financial Officer. The report will then focus on the department's ability 
to meet the targets outlined in the departmental SDBIP. 

Two National Key Performance Areas will be looked at on analysing the performance of 
this department and these are Institutional Transformation and Financial Management 
and viability. 

The tables below illustrate the performance of the Municipality in terms of collection of 
revenue and expenditure thereof. 

The diagrams below illustrate the number of targets met within timeframes and actual 
completion of targets during the financial year in terms of KPA. 

Diagram A: Targets met 


75% 


80% 

70% 

60% 
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40% 
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20 % 

10 % 

0 % 


68% 


32% 


25% 


Municipal Transformation and 
Institutional Development 


Municipal Financial Viability and 
Management 
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■ Yes ’ No 



Diagram B: Targets completed 





80% 

75% 

73% 

60% 



40% 

25% 


20% 


27% 

0% 

Municipal Transformationn 



and Institutional 
Development 

Municipal Financial Viability 
and Management 


’ Yes 

■ No 


Due to lack of leadership in the form of CFO the department could not excel in this KPA. 
The details of the milestones that were set and performance against them are contained 
in ANNEXTUREC. 

3.7 Corporate and Community Services 

The Head of Department for Corporate and Community Services was only appointed in 
November 2012. 

The department had set 40 targets. The diagrams below reflect the actual department’s 
performance against predetermined targets. The major challenge the department was 
faced with was the non-finalisation of the Municipality’s organogram in respect of lower 
positions. There was a question of budget in terms of having middle managers and up to 
now this issue has not been finalised. This has impacted negatively on the performance 
of other important core functions like not having a dedicated official to deal with Public 
Participation. 

The KPAs applicable to this department were municipal financial viability and 
management; municipal transformation and institutional development; good 
governance and public participation. 

Diagram below shows the department’s performance against targets set; it reflects the 
activities that were finally completed. The scenario in terms of the department’s ability 
to meet targets is reflected in ANNEXURE D. 

The diagrams below illustrate the number of targets met within timeframes and actual 
completion of targets during the financial year in terms of KPA. 

Diagram A: Targets met 
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Diagram B: Targets completed 
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In conclusion it can be mentioned that the department performed well under 
circumstances. The detailed information regarding the nature of targets and actual 
performance is contained in ANNEXURE C. The department has also put together a 
narrative report which will be part of the Annual Report. 
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Summary of the departments' performance 

The Corporate & Community Services Department is the portal of entry and exit from 
the organisation be it public or private and supports the functions of all other 
departments in the Municipality. It is divided into 04 Sections, namely: - 

> Human Resources Section, 

> Library Service Division, 

> General Services/ Administrative (Auxiliary) & Council Support Division; and 

> Thusong Centre/ Public Participation & Ward Committee Support Division. 

These Divisions/Units will be discussed in detail below. 

1. The Human Resources Section 

• The functions of the Human Resources Division are:- recruitment of new 
employees; orientation/ induction and placement of the recruited employees; 
administration of staff benefits and compensation programmes, giving 
instruction to payroll on termination of staff either due to death, retirement or 
resignation; 

• Skills Developmentcoordination; 

• This Unit is also responsible for leave administration for the entire organisation 
that is currently captured manually. 

• Monitoring of staff work attendance. 

• This Unit is also responsible for supervision of Office Cleaners. 

• This Unit is also entrusted with the responsibility provision of memorabilia 
(diaries, calendars, etc] to councillors and key personnel. 

• Coordination of disciplinary cases. 

• Managing the implementation of EEP. 

• The Division is also responsible forLahour Relations, ensuring that Local 
Labour Forum (LLF) is functional to provide an arena where all labour issues 
could be discussed and ironed out before they could develop into labour 
disputes. This Division give advice to management regarding staff discipline, 
grievance procedure and coordinate disciplinary hearings. 
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1.1 HR Attainments: 


> Appointments & Terminations in 2012/13 



Surname & Initials 

Position 

Date of 
Appointment 

Department 

1. 

Mr. S.P. Mazibuko 

Financial Intern 

16 July 2012 

Finance 

2. 

Ms A.S. Dlamini 

Financial intern 

October 2012 

Finance 

3. 

Mr. L.S. Hlongwane 

Director: Technical 

infrastructure & 
Planning 

02 Nov. 2012 

Technical & 
Planning 

4. 

Mrs. N.H.M. Dladla 

Director: Corporate 
& Community 

Services 

02 Nov. 2012 

Corporate & 
Community 

Services Dept. 

5. 

Mrs. N.P. Ngcobo 

Librarian 

01 March 2013 

Corporate & 
Community 

Services Dept. 

6. 

Ms N.P. Gabuza 

Financial intern 

02 May 2013 

Finance 

7. 

Mr. S. Msomi 

Financial intern 

02 May 2013 

Finance 

Cllr Replacement 


Name of Cllr 
appointed 

Position 

Date of 
Appointment 

Councillor being 
replaced 

1. 

Cllr/ Mrs. N. Nzuza 

PR Councillor 

24 Oct. 2012 

Mr. M.J. Kunene 

Terminations 


Surname & Initials 

Position & 
Department 

Reason for 

Termination 

Date of 

Termination 

1. 

Mr. S.P. Mbambo 

Financial intern 

Resignation 

09 July 2012 

2. 

Ms N.F. Nungu 

Librarian 

Resignation 

29 Sept. 2012 

3. 

Mr. P.G. Mtshegwana 

Foreman: Roads & 

Maintenance 

Retirement 

31 Dec. 2012 

4. 

Ms E.N. Mtshali 

Office Cleaner 

Retirement 

31 Dec. 2012 

5. 

Mr. K.A. Sithole 

Tractor Driver 

Retirement 

31 Dec. 2012 

6. 

Mr. B.S. Sithole 

TLB Operator 

Retirement 

31 Dec. 2012 

7. 

Ms Q. Mshengu 

Financial intern 

Resignation 

17 January 

2013 

8. 

Mr. S.B. Khanyile 

Financial intern 

Death 

March 2013 
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> Trainings Held: 

Enrolment of Finance Intern in MFMP; 

Enrolment of 03 Senior Managers and Assistant CFO and EXCO & 
MPAC members in Executive Municipal Local Government Finance 
Management Programme (EMLGFMP); 

Training of Payroll Officer on VIP Software; 

Training of Local Labour Forum members on LLF Procedures; 

Training 01 Official in Community Based Planning; 

Training of Councillors in Meeting Management; 

Training of Officials on Report Writing and Minute Taking 

> Development, approval and submission of WSP to LGSETA 

The WSP for 2013/14 was developed and approved by Council on 
20 June 2013 and submitted to LGSETA on the 25* of June 2013 

> Updating of Leave Register 

Leave transactions are captured manually for each employee. 

> Monitoring of Work Attendance 

Staff work attendance is monitored on monthly basis through the 
use of Card Clocking System and attendance registers, this 
information is then reconciled and any discrepancies are 
communicated with the relevant Dept, and employee before giving 
instruction to Payroll to effect deductions - there were employees 
that were penalised. 

> Coordination of disciplinary cases 

The following disciplinary cases were held during 2012/13 financial 
year:- 
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Case 

Employee name 

Type of allegation (s) 

Judgment / Findings 

Execution of 
Judgment/Findings 

01. 

Employee 1 

Misconduct and Gross 

Misconduct 

*6 months written 
warning 

* Letter of apology to the 
victims (security officer] 

*10 days suspension 
without pay 

Yes, it had been 

executed. 

02. 

Employee 2 

Misconduct 

* A written warning 

* Funds for repairing the 
municipal vehicle to be 
recovered from the 
employee. 

Yes, it had been 
executed. 

03. 

Employee 3 

Gross Misconduct- 

Absenteeism 

* Six (06] Months written 
warning 

* 13 days were treated as 
a "No work no Pay" 
principle 

Yes, it had been 
executed 

04. 

Employee 4 

Gross Misconduct 

Case was finalized on the 
15th of July 2013 . 
Discharged 

N/A 


1.2 Challenges:- 

Delay in the installation of VIP System in HR; 

Delay in the organisation of trainings as per SDBIP; 

Failure to implement EEP as there are no 

2. Library Service Section 

It is quite a challenge to get this division functioning since most of its funding is from 
Arts & Culture- Library Service 

2.1 Challenges:- 
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Poor utilization of library facility due to outdated information that 
is kept; 

Repairs and maintenance not done due to financial constraints; 
Delay in the appointment of Library Cyber Cadet; 

Issue of Library 2012/13 funding utilisation for M.L.U. in Ward 10. 
Issue of transport for book selection. 

3. The General Services/ Administrative (Auxiliary) & Council Support Section 

• The main functions of the General Services Division are to administer, maintain 
Municipal records (Registry); and Reception/ Switchboard. This Division 
further facilitates communication tools such as telephones and faxes. 

3.1 Registry Unit: 

• In Registry the File Plan has been developed but could not be implementing in 
time due to the delay in the procurement of Registry stationary. It was only 
implemented on the 7* of May 2013 and the File Plan implementation workshop 
facilitated by Mr. Mazibuko of KZN Archives was held for all office-based staff. 

• The Registry inspection will be undertaken by KZN Archives Officials during the 
2013/14 financial year where a report will be issued to the municipality on 
whether it is conforming with Archives Standards. 

• We have started informing departments to submit all files kept in offices to 
Registry for storage but we realised that space is not enough hence a request for 
steel angle files have been made in 2013/14 financial year. 

3.2 Committee Unit: 

• This Division is also responsible for Council Support and Secretarial 
(Committee Section) it renders its service by way of preparing agendas for 
Council, EXCO, Ward Councillors' Forum and Portfolio Committees meetings and 
other ad hoc meetings that may require their services and they also provide 
secretarial during such meeting so as to ensure that whatever is being discussed 
is being recorded for future reference. 

3.3 Reception/ Switchboard: 

There was a problem with the previous Service Provider for Telephone 
System hence a recommendation for change was made and implemented 
in January 2013. 

Compilation of Indigent Register 
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3.4 Challenges in Section: - 

The units within this Section operate with one incumbent which make it 
cumbersome if a person is off sick or has to take leave; 

The Committee Unit is overloaded with only one incumbent taking into 
consideration the workload in this Unit; 

Delay in the implementation of File Plan due the delay in the procurement of 
Registry stationary. 

Lack of understanding or buy-in the functioning of Registry (which causes 
decentralised filing); 

- Another challenge that we have encounter in the Committee Unit is with 
regards to delivery of Councillors agendas taking into consideration how our 
municipal wards are scattered. 

Delay in the submission of items causing delay in the compilation of agendas; 

4. Thusong Centre/ Public Participation & Ward Committee Support Section 

This is responsible for the management of the Thusong Centre and recently has 
been entrusted with responsibility of coordinating the public participation, ward 
committee support and Local Aids Council. 

4.1 Public Participation & Ward Committee Support: 

There were public participation events that were held in the last financial year 
where requests for catering, tents and loud hailing were provided. 

4.1.1 Challenges: 

The Public Participation Programme was not implemented timeously. 

The event for senior citizens was not held due to its funding being utilised to 
repay MIG. 

No budget allocation for Ward Committee capacity support other than stipend. 

4.2 Local Aids Council: 

The Local Aids Council only met once in the 2012/13 financial year due to lack of 
background information on its functionality. 

4.2.2 Challenges: 

Lack of HIV/Aids Coordinator to coordinate the functioning of LAC. 


Page 26 


3.8 Technical Services 

Like Corporate and Community Services the Head of Department for Technical Services 
was only appointed in November 2012. This was long after the target dates for the First 
Quarter had lapsed. This basically meant that the HOD had to focus not only on targets 
set for the remainder of the year but to also address backlogs from the First Quarter. 

The late appointment of HODs had the detrimental effect on the functionality of Bid 
Committees and this resulted in the late awarding of tenders which ultimately affected 
the meeting of targets 

The overall performance of the Technical Department was below 50%. This is below par 
given that the municipality’s performance is measured against its reason for existence 
which in this particular case is delivery of services to the communities. Again here the 
graphs will depict the department's ability to complete the set targets. This assists us in 
determining the value for money. 

This department’s performance will be measured against 4 National Key Performance 
Areas namely: Service Delivery, Local Economic Development, Municipal 
Transformation and Financial viability. 

The diagrams below will then indicate the municipality’s ability to complete the tasks. 

In terms of meeting the targets and reasons for variance including intended corrective 
measures, such information will be contained in ANNEXURE D and also on the narrative 
report which will be part of the Annual Report 

The diagrams below illustrate the number of targets met within timeframes and actual 
completion of targets during the financial year in terms of KPA. 

Diagram A: Targets met 
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Diagram B: Targets completed 
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ELECTRICITY 

The municipality managed to complete Phase 1 of the electricity project in December 2012 
which was funded by the Department of Energy with an amount of R 7 Million. The municipality 
has completed 138 Connections in Limehill, 108 Connections in Stamford, 96 Connections in 
Tholeni and 75 Connections in Spandikron. A total of 417 house connections were made. 
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There were challenges during construction which lead to the late completion of the project. 
Some challenges were the rock encountered by the contractor which needed to be blasted and 
the capacity of the contractor which caused a slow progress on site. 

The municipality also received R 5 Million from the Department of Energy and has started with 
phase 2 and the target is 266 of house connections. The contractor was appointed in November 
2012 and due to Contractors Holidays in December, the contractor could not start until January 
2013. 

The total backlog in these areas was 1006 households. After phase 1 and phase 2 completion, 
the balance of households will be 323. 

The municipality also successfully completed the construction of 5 high mast lights in Limehill 
at Ward 3 and could not start the construction of 5 High Mast lights at Uitval in Ward 2 because 
of the high prices from contractors. 

WASTE MANAGEMENT 

REFUSE COLLECTION 

Waste removal is done once a week in three different areas. The municipality has appointed a 
contractor to collect solid waste at Uitval, Waaihoek and Ekuvukeni. The number of households 
who are benefiting is 1126 in Uitval, 1217 in Waaihoek and 3601 at Ekuvukeni. 

The municipality intends to increase the number of beneficiaries by 10% during the financial 
year 2013/2014 and the municipality has appointed a service provider to develop a Waste 
Management Plan. 

FREE BASIC SERVICES AND INDIGENT SUPPORT 

ESKOM is being paid by the municipality every month to give Free Basic Electricity to indigent 
people. 50KWH unit of electricity is given to the beneficiaries every month which is equal to R 
44, 00 per month. Approximately 1284 households receive free electricity every month 
depending on the number of people who claimed in that month. 

COMPONENT B: ROADS TRANSPORT 

ROADS 

The municipality managed to complete one Tar Road which is 2, 1 km at Ekuvukeni in Ward 5. 
Most of the completed roads were gravel roads in different wards. The gravel roads that were 
completed were Umbelebele Road which is 5km in ward 7, Emngceleni Road which is 3,5km in 
ward 1, Divaal Road which is 3,5km in ward 2 and Stamford Road which is 4km in ward 3. A 
total of 16km of roads were completed successfully. 

The municipality had challenges with contractors who did not complete the projects during the 
completion stage of the snag list, thus causing the project to be reported as uncompleted. Those 
contractors who did not return back to site to complete the works were terminated. The 
projects that had problems with contractors were Uitval Road which is 1,2km in ward2. 
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Emzinemisha Road which is 1,2km in ward 2 , Ezihlahleni Road which is 1,2km in Ward 2 and 
Vaalkop Road in Ward 4. Another contractor that was terminated was Obhukwini contractor 
who abandoned the site and the municipality had to appoint a second responsive contractor 
who later declined the offer stating that they were committed to other projects. 

The municipality started the construction of other road projects in January 2013 which were 
Lubelo to Emngceleni Road which is 3,5km in ward 1, Tholeni Road which is 9,2 km in ward 3, 
Nazaretha Road which is 2,5km in ward 4 and Ekuvukeni Tar road which is 2,4km in ward 5. All 
these roads were funded under MIG Program. The other road that was funded internally was 
ILenge Road which is 1,2 km was started in February 2013. 

The municipality had challenges with roads that were washed away during the heavy rains in 
December 2012 and generally the slow progress by the appointed contractors. 

COMPONENT C: PLANNING AND DEVELOPMENT 

PLANNING 

The municipality has not appointed the Town Planner thus creating a vacuum in the 
department. The municipality has appointed a service provider to develop a Spatial 
Development Framework for Indaka Municipality. Some other plans that the municipality has 
started to develop with the assistance of service providers are Infrastructure Plan, Rural 
Development Plan and Waste Management Plan. 

These sector plans will enable the municipality to develop the basic infrastructure accordingly 
and in a planned manner. The Integrated Development Plan (IDP] will be informed by these 
sector plans. 

LOCAL ECONOMIC DEVELOPMENT 

The ploughing project employed local tractors. There were 71, 5 ha that were done in ward 3; 
117 ha in ward 4; 38, 46 ha in ward 5; 156, 93 ha in ward 6; 30,57 in ward 7 and 14,89 ha in 
ward 8. 

There are a number of jobs that were created during the construction of Municipal Access 
Roads. Approximately 15 local people were employed per project during construction. 

SUMMARY 

There were lot of challenges in the department as there was no head leading the Department. 
Director Planning and Technical Services was appointed in November 2012 during the middle 
of the year. There was nobody to facilitate the implementation of infrastructure projects. Only 
one target was met which is only 3% and 34% of targets were completed. Local Economic 
Development targets were 9 but not met and only 6 of them were completed. Project planning 
for LED projects started very late which was one of the courses which lead to the targets being 
not met. 

3.9. Financial Performance 
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INTRODUCTION 

The Financial Services Department experienced a very difficult period during the year under 
review. The department faced many challenges most of which were the lack of Human 
Resources. There was no Chief Financial Officer for the whole year which placed this 
responsibility solely on the shoulders of other staff members. The department also experienced 
the very tragic loss of one of the employees. The employment of staff has continued to be 
problematic during this year, with the Finance Department really under pressure due to the 
vacancy of the Chief Financial Officer. 

REVENUE 

The municipality is mainly depended on grants. The implementation and 
collection of the property rates in terms of the municipal property rates 
act is still a challenge 

EXPENDITURE BUDGET 

The budget for 2012/2013 was adopted in June 2012. The Budget was 
taken to all Communities during April/May 2012. The monthly reporting 
requirements are putting more and more pressure on the department to 
ensure compliance. 

As municipalities are a third tier of government and therefore closest to 
the communities, they are looked upon as the source of job creation, 
providers of housing, and services such a health, education, sport and 
recreation, agriculture, arts and culture as well as security. This places 
severe strain on the limited budget to provide services to the people to 
ensure their social and economic wellbeing is sustained. The municipality 
has concentrated on its core function which is to provide services such as 
waste removal. However, the provision of housing is also uppermost on the 
service delivery agenda. 

CAPITAL EXPENDITURE AND FINANCING 

Expenditure on fixed assets incurred during the year amounted to 
R21 654 248. 

Although money was spent on Housing, it is not an asset of the 
municipality and therefore has not been capitalized. Work has commenced 
on the Rural Roads and Bridges. Electrification of housing continues. 

EXTERNAL LOANS INVESTMENT AND CASH 

The municipality did not receive any loan funding during the year under 
review. Due to good financial administration the municipality closed the 
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year end without a overdrawn balance in the bank and large amounts of 
investments. 


ANNUAL FINANCIAL STATEMENTS 

The Annual Financial Statements for 2012/2013 have been prepared in the 
GRAP format. This is a challenge as there is much that had to be changed. There 
is now a lot more information that must be supplied and involves a lot more 
additional work in preparing the financial statements. All the new Accounting 
standards must be applied and adhered to, which places additional 
responsibility on the finance staff to ensure that the municipality complies with 
all these new standards, both national and international. 

DEBTORS 


The collection rate at year end was still extremely low. However, with the downturn in 
the economy it is doubtful whether this rate will be able to increase. 

The outstanding debts have not reduced as expected. Most of the consumers in Indaka 
are Indigent with no ability to pay for services. This places extreme pressure on the 
budget and increases the debtors. 


FINAL BUDGET2012/2013 


TOTAL SALARIES 

TOTAL GENERAL EXPENSES 

TOTAL REPAIRS & MAINTENANCE 

CONTRIBUTIONS TO PROVISION 

TOTAL CAPITAL 

TOTAL FREE BASIC SERVICES 

TOTAL OPERATING EXPENDITURE 

CAPITAL EXPENDITURE: -MIG 
CAPITAL EXPENDITURE OWN FUNDING 
CAPITAL EXPENDITURE D 0 E 

TOTAL CAPITAL EXPENDITURE 


TOTAL EXPENDITURE 


FINAL BUDGET 

2012-2013 


15,912,695 

32,241,777 

2,066,350 

1,320,000 

0 

1,000,000 


ACTUAL 

2012-2013 

13,880,964 

20,189,993 

386,128 

1,326,875 

0 

678,257 


52,540,822 


22,590,913 

11 , 100,000 


36,462,216 


16,502,522 

2,045,167 

3,106,560 


33,690,913 


21,654,249 


86,231,735 


58,116,465 
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A table hereunder illustrates the performance in terms of capital expenditure 


Page 33 


CAPITAL- OTHER & INFRASTRUCTURE OWN FUNDING 

Jun-13 


1 

Limehill high mast lights 

1 000 000,00 

578 413,51 


2 

Ezihlahleni access road 

1 000 000,00 

622 145,27 


3 

Uitvaal access road 

1 000 000,00 

710 386,19 


4 

Emzinemisha 

1 000 000,00 

743 970,03 


5 

llenge access road 

1 000 000,00 



6 

Vehicles 

250 000,00 



7 

Office equipment 

50 000,00 

62 400,00 


9 

Computer equipment 

100 000,00 

17 501,00 


10 

Own revenue capital fencing cemetry & landfill site 

1 000 000,00 

1 123 803,14 


11 

Renewal existing office building/parking & entrance area 

2 200 000,00 



14 

High mast lights uitval 

1 000 000,00 



16 

Sport facilities 

1 500 000,00 




Total 

11 100 000,00 

3 858 619,14 



MIG CAPITAL 2011/2012 




1 

Divaai Access Roads 

584 866,34 

486 113,48 


2 

Stanford Access Roads 

1 245 638,92 

968 325,99 


3 

Obhukw ini Access Roads 

931 424,52 

52 140,81 


4 

Emngceleni Access Roads 

434 711,12 

201 349,05 


5 

Vaalkop Access Roads 

516 168,18 

434 842,89 


6 

Ekuvukeni Area Roads Upgrade 

2 317 183,44 

2 490 504,98 


7 

Umbelebele-Skoti 

177 306,72 

168 627,14 


8 

Enkazimuiweni Creche 

299 717,83 

233 731,79 


9 

Ohwebedeni Creche 

291 989,42 

264 348,73 



TOTAL 

6 799 006,49 

5 299 984,86 



MIG NEW PROJECTS 2012/2013 




1 

Ekuvukeni Area Road Tarring 

3 241 795,92 

1 113 459,67 


2 

Thoieni Access Road 

4 554 027,69 

3 299 114,10 


3 

Nazareth Access Road Phase 2 

2 367 300,23 

2 004 867,09 


4 

Emanseleni Road Phase 2 

710 809,81 

304 664,82 


5 

Lubeio to Emngceleni Road 

2 670 060,86 

1 843 517,45 



TOTAL 

13 543 994,51 

8 565 623,13 








OTHER M IG. 





Jwili road-phase 1 

34 000,00 

34 000,00 



Emabhekazi road-phase 1 

42 840,00 

42 840,00 



Embangeni road-phase 2 

28 560,00 

28 560,00 



UMADILIKA ROAD WARD 08 

528 218,95 

528 218,95 



ISIBINDITO DALIKOSI RDWRD07 

327 769,08 

327 769,08 



Limehill Access Road Phase 3 

59 250,00 

59 250,00 



Ntshela to Kwamngombane Road 

59 250,00 

59 250,00 



Other/ 

1 168 024,51 





2 247 912,54 

1 079 888,03 








Electrification 

5 000 000,00 

3 411 687,76 




5 000 000,00 

3 411 687,76 







TOTAL MIG CAPITAL 

20 343 001,00 

13 865 607,99 



GRANTS ROLL OVER 

2 247 912,00 

1 079 888,03 



TOTAL OWN FUNDING 

11 100 000,00 

'■ 3 858 619,14 



Electrification 


3 411 687,76 




33 690 913,00 

22 215 802,92 
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5. Auditing of Performance Information 

The Municipal Systems Act No 32 of 2000, Section 45 requires that the results of 
performance measurements in terms of Section 41 (1) (c) must be audited as part of 
internal auditing process and annual by the Auditor General. All auditing must comply 
with Section 14 of the Municipal Planning and Performance Regulations, 
2001(Regulation 796) 

As mentioned earlier on in the report that the municipality had challenges not only in 
the establishment of Performance Evaluation Committee but no quarterly performance 
evaluations were conducted in the municipality. This was mainly due to lack of full 
strength management in terms of having full complement of senior managers. 

The service provider was appointed by the municipality to perform internal auditing 
function within the municipality. As part of their scope, auditing of the Performance 
Management System and Audit of Performance Information was performed during their 
second visit. The results are contained in their performance management report dated 
02"‘i June 2013. Their reports are subjected to review by the Audit Committee. The 
Audit Committee then produced a final report in June 2013. This report was then tabled 
to full Council in July and corrective measures were included. 

The municipality will ensure full compliance with the performance auditing 
requirements during 2013/2014 Financial Year 

6. Annual Organisational Performance Information 

The annual performance reporting on the 2012/2013 financial year has been completed 
and reflected in the Organisational Performance Scorecard in a table format. The Draft 
Institutional Performance Report (ANNEXURE A) will be presented to the Auditor 
General for auditing together with the Annual Financial Statements on 30 August 
2013. This report will however be subjected to review by Internal Audit and Audit 
Committee prior to final submission to AG 

The Annual Performance Report should be read in conjunction with the Indaka Annual 
Report including Annual Financial Statements as well as Auditor General Report on the 
Annual Financial Statements and Performance Information for 2012/2013 

In terms of performance of the external service providers delivering basic services to 
the community as contemplated in Section 46 (1) (a) of the Municipal Systems Act, 
water distribution to the community has been the function on Uthukela District 
Municipality. This also includes sanitation. Indaka has been responsible for waste 
collection at Ekuvukeni, Uitval and Waaihoek. The Department of Human Settlements 
has over the past years been responsible for the provision of low cost housing to Indaka 
Community. The municipality in its strength as a developer awarded tenders for the 
construction of 5000 housing units and all these projects are still at the planning stage. 
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7. Conclusion 


The tables below serve as concluding statements of this report. These seek to make a 
comparison between the actual organizational performance and the Municipal 
Manager's performance. From the tables figures show differences, this is based on the 
fact that the allocation of scores and weighting thereof differs from that of the entire 
organization 

Although it is clearly indicated above that the Municipality did not have the 
Performance Evaluation Committee in terms of 2006 regulations, the Mayor has 
assessed the Municipal Manager and the Municipal Manager assessed his senior 
managers. 


The diagram below is an illustration of how the Municipal Manager and Managers directly 
accountable to the Municipal Manager performed in respect of the targets as broken down into 
4 quarters. 


Quarter 1 

Quarter 2 

Quarter 3 

Quarter 4 

Annual Performance 

Targets 

Actual 

% 

Targets 

Actual 

% 

Targets 

Actual 

% 

Targets 

Actual 

% 

Targets 

Actual 

% 

Municipal Manager 

72 

24 

58 

50 

17 

39 

42 

16 

51 

30 

15 

42 

194 

72 

45.25 

Director Corporate and Community Services 


13 

7 

67 

15 

11 

92 

19 

14 

92 

47 

32 

83.67 

Director Technical and Planning Services 


32 

9 

39 

22 

4 

39 

11 

7 

39 

65 

20 

39 
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CHAPTER 4 - ORGANISATIONAL DEVELOPMENT PERFORMANCE (PERFORMANCE REPORT 
PART II 

INTRODUCTION 

Council trained all senior managers and most leadership were trained in Executive Leadership 
Course, and we are in the process of getting all senior managers and finance officials competent 
to adhere to the Treasury Regulations. 

COMPONENT A: INTRODUCTION TO THE MUNICIPAL PERSONNEL 

4.1 EMPLOYEE TOTALS, TURNOVER AND VACANCIES 
COMPONENT B: MANAGING THE MUNICIPAL WORKFORCE 

4.2 POLICIES 

The Municipal policies has been workshopped and adopted by Council. 

4.3. INJURIES, SICKNESS AND SUSPENSIONS 

This topic is covered under corporate services in chapter 3 

COMPONENT C: CAPACITATING THE MUNICIPAL WORKFORCE 

4.4 SKILLS DEVELOPMENT AND TRAINING 

COMPONENT D: MANAGING THE WORKFORCE EXPENDITURE 

4.6 EMPLOYEE EXPENDITURE 

Employee expenditure allowed 
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• CHAPTER 5 - FINANCIAL PERFORMANCE 


INTRODUCTION 

The financial performance of the Municipality is articulated in section 3.9 and in annual 
financial statements. 


COMMENTS ON MFMA SECTION 71 RESPONSIBILITIES 

Section 71 of the MFMA requires the municipalities to return a series of financial performance 
data to the National Treasury at specified intervals throughout the year. The Chief Finance 
Officer states that these data sets have been returned according to the reporting requirements. 

Signed: [Chief Finance Officer] Date 

See appendix T 
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• CHAPTER 6 - AUDITOR GENERAL AUDIT FINDINGS 
INTRODUCTION 

COMPONENT A: AUDITOR-GENERAL OPINION OF FINANCIAL STATEMENTS YEAR -1 

6.1 AUDITOR GENERAL REPORTS YEAR -1 (PREVIOUS YEAR] 

The Municipality obtained a qualified report from 2011/2012 financial year. The Municipality 
anticipate the improvement from last year's audit opinion. 

COMPONENT B: AUDITOR-GENERAL OPINION YEAR 0 (CURRENT YEAR] 

6.2 AUDITOR GENERAL REPORT YEAR 0 (CURRENT YEAR] 

Pending the finalisation of 2012/2013 audit 


Auditor-General Report on Financial Performance Year 0 

Non-Compliance Issues 

Remedial Action Taken 












Auditor-General Report on Service Delivery Performance: Year 0 

Non-Compliance Issues 

Remedial Action Take 








AUDITOR GENERAL'S REPORT ON THE FINANCIAL STATEMENTS: YEAR -0 


MUNICIPAL MANAGER/CFO COMMENTS ON AG'S REPORT: YEAR 
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Volume II 

Annual Financial statements 


Page 40 


APPENDICES 


APPENDIX A: INSTITUTIONAL PERFORMANCE REPORT 
Attached as a separate sheet 


Page 41 


APPENDIX B: COUNCILLORS; COMMITTEE ALLOCATED AND COUNCIL ATTENDANCE 


COUNCILLORS; COMMITTEE ALLOCATED AND COUNCIL ATTENDANCE 

Council Member 

Full 

Time/Part 

Time 

fFT/PT) 

Committee 

Allocated to 

Ward 

and/or 

Party 

Represented 

% 

Council 

meetings 

attended 

% 

apologies 
for non- 
attendance 

Cllr P.B.M Mabele 

FT 

Speaker [Ex-officio] 

NFP 

100 


Cllr ZV Mabele 

PT 

Technical and 
PlanningSi MPAC 

1 [ANC] 

81 

60 

Cllr SJ. Twala 

PT 

Corporate Service 

2 [NFP] 

100 


Cllr NP Phakathi 

PT 

Finance 

IFP 

92 

0 

Cllr N.B. Mchunu 

FT 

Exco SiFinance 

3 [NFP] 

100 


Cllr ZV Ndlovu 

PT 

Community 

Services 

4 [IFP] 

92 

50 

Cllr MA Kheswa 

PT 

FinanceSt MPAC 

NFP 

92 

0 

Cllr ME Mbatha 

PT 

Community 

Services 

5 [ANC] 

96 

100 

Cllr S.M. Banda 

PT 

Corporate Service 

ANC 

70 

0 

Cllr T.B. Njapha 

FT 

Exco &Technical 
and Planning 

ANC 

100 

- 

Cllr S. Zikalala 

PT 

Technical and 
Planning 

6 [NFP] 

100 

- 

Cllr S.N. Mvelase 

PT 

Technical and 
Planning 

IFP 

96 

0 

Cllr N.C. Mbhele 

PT 

Corporate Service 

7 [IFP] 

85 

75 

Cllr P.M. Nzuza 

PT 

Exco &Corporate 
Service 

IFP 

92 

50 

Cllr B.C. Majola 

PT 

Technical and 
PlanningSi MPAC 

8 [IFP] 

92 

50 

Cllr N.L. Zikalala 

PT 

Community 

Services 

ANC 

100 

- 

Cllr H.L. Madonsela 

PT 

Community 

Services 

NFP 

96 

100 

Cllr M. Madondo 

PT 

Corporate Service& 
MPAC 

9 [IFP] 

92 

50 

Cllr T.B.M.Shezi 

PT 

Finance 

ANC 

100 


Cllr M. Ngubane 

PT 

Exco &Community 
Services 

10 [IFP] 

92 

50 


Page 42 



APPENDIX C: COMMITTEES AND PURPORSES 


COMMITTEES (OTHER THAN EXCO) AND PURPORSES 

Municipal Committee 

Purpose of Committee 

Finance Committee 

Financial services 

Technical and Planning 

Technical and planning affairs 

Corporate Services 

Corporate and Human resources affairs 

Community Services 

Community related services 

Municipal Public Accounts Committee [MPAC] 

Oversee the operation of public accounts 
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APPENDIX D: FUNCTIONS OF MUNICIPALITY 


Municipal Functions as per Schedules 4 Part B & 5 Part B of MSA 

Municipal Functions 

Function 
Applicable to 
Municipality 
(Yes/No) 

Function 
performed 
by Indaka 
(Yes/No) 

Air pollution 

Yes 

No 

Building regulations 

Yes 

Yes 

Child care facilities 

Yes 

Yes 

Electricity and gas reticulation 

Yes 

No 

Fire fighting services 

Yes 

No 

Local tourism 

Yes 

No 

Municipal airports 

Yes 

Yes 

Municipal planning 

Yes 

No 

Municipal health services 

Yes 

Yes 

Municipal public transport 

Yes 

No 

Municipal public works 

Yes 

No 

Pontoons, ferries, jetties, piers and harbours 

Yes 

No 

Storm water management system in built-up areas 

Yes 

Yes 

Trading regulations 

Yes 

No 

Water and sanitation services 

Yes 

No 

Beaches and amusement facilities 

Yes 

No 

Billboards and the display of advertisements in public 
places 

Yes 

No 

Cemeteries, funeral parlours and crematoria 

Yes 

Yes 

Cleansing 

Yes 

No 

Control of public nuisance 

Yes 

No 

Control of undertaking the sell liquor to the public 

Yes 

No 

Facilities for the accommodation, care and burial of 
animals 

Yes 

No 

Fencing and fences 

Yes 

Yes 

Licensing of dogs 

Yes 

No 

Licensing and control of undertakings that sell food to the 
public 

Yes 

No 

Local amenities 

Yes 

No 

Local sport facilities 

Yes 

Yes 

Markets 

Yes 

Yes 

Municipal abattoirs 

Yes 

No 

Municipal parks and recreation 

Yes 

Yes 

Municipal roads 

Yes 

Yes 

Noise pollution 

Yes 

No 

Pounds 

Yes 

No 

Public places 

Yes 

No 

Refuse removal, refuse dumps and solid waste disposal 

Yes 

Yes 

Street trading 

Yes 

No 

Street lighting 

Yes 

Yes 

Traffic and parking 

Yes 

No 
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APPENDIX E: WARD REPORTING 


WARD 

NO. 

MEMBERSHP 

SURNAME 

FULL NAMES 

Committee 

established 

(Yes/No) 

Number of 
monthly 
committee 
meetings held 
during the 
year 

Number of 
monthly 
reports 
submitted to 
Speaker on time 


Ward 

Councillor 

Mabele 

Zabalaza 






SIBEKO 

NOMUSA ALEXINA 







THEMBINKOSI 






ZWANI 

ERNEST 






KHUMALO 

N. G 






NTULI 

SABALELE 




1 

WC 

TWALA 

SITHEMBILE NS 

Yes 

12 

12 


MEMBERS 

MANYONI 

MUZIWAKHILE 






KHUZWAYO 

NOKUPHILA 






BUTHELEZI 

DUDUZILE 






SITHOLE 

MTHOKOZISI 






MTSHALI 

MTHOKOZISI 





Ward 

Councillor 

Twala 

Simphiwe 






KHANYI 

SIPHIWE 






SITHOLE 

NOMPILO 






NDLOVU 

NOMASONTO F 






MDUNGE 

JABULILE 




2 

WC 

SHANGE 

LINDOKUHLE I 

Yes 

12 

12 


MEMBERS 

ZONDI 

HLOPHE 






MNCWANGI 

AN 






GWALA 

SILINDILE 






MBATHA 

WINNUS 






MKHIZE 

THANDEKA 





Ward 

Councillor 

Mchunu 

Nkosinathi 






NKOMZWAYO 

NOKUPHILA G 






MAINNASON 

BELINDA 






NDLOVU 

WILFRED 

Yes 

12 

12 

3 

WC 

MEMBERS 

NGEMA 

GUGU 



MBUYISA 

SANELISIWE A 






MHLONGO 

NINGID 






BUTHELEZI 

NTOMBIZETHUA 
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SITHOLE 

PQT 






QWABE 

MUSA 






NTSHINGILA 

THAMSANQA P 





Ward 

Councillor 

Ndlovu 

Sboniso 






MHLONGO 

PROPHET 






NTENJWA 

WELCOME 






SITOLE 

THABANI P 






MTSHALI 

NTOMBEZINHLE 





wc 

KUNENE 

MATHALENTE B. 

Yes 

12 

12 

4 

MEMBERS 

NSELE 

NONHLANHLA 

CYNTHIA 






NXUMALO 

NOMBULELO T 






KESWA 

BONGEKILE P 






XULU 

VUSUMUZI JOSEPH 







NELISIWE 






MAGUBANE 

GLADNESS 





Ward 

Councillor 

Mbatha 

Mzamo 






MLANZI 

NTOMBIZODWA 






KHESWA 

STELLA 






MWELI 

MUSA 






SITHOLE 

WADI 




5 

WC 

SIKHULUMA 

GOLDEN 

Yes 

12 

12 


MEMBERS 

KHUMALO 

PHUMLANE 







THOLAKELE 






NGUBANE 

RACHEL 






FEMELA 

THULISILE 






MBONGWA 

NOMUSA 






MNDAWENI 

LETHUKUTHULA 





Ward 

Councillor 

Zikalala 

Scelo 






MABASO 

VICTOR PHENDUKA 






THABETHE 

XOLILE P 






MBELE 

SIBONGISENIM. 






VILAKAZI 

SIYANDA GOODMAN 




6 

WC 

SHABALALA 

SM 

Yes 

12 

12 


MEMBERS 

NGWENYA 

SENZO 






HLATSHWAYO 

NELISIWE 






HUDLA 

NOMPUMELELO 






NGCOBO 

MLANJENI 






MTHEMBU 

HLALISILE 





Ward 

Councillor 

Zikalala 

Scelo 




7 


MADONDO 

ZB 

Yes 

12 

12 


WC 

MEMBERS 

NGIDI 

ZAKHELE 



MBATHA 

NONHLANHLA 
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MBHELE 

MBEKEZELI E 






KHUMALO 

SINELISIWE M 






MADONDO 

MTHEMBENI 






SITHOLE 

LALELANI 






MWELI 

NHLANHLA 






NGOBESE 

MVUMELENI 






MJIYAKHO 

KHANYSILE 





Ward 

Councillor 

Majola 

Bhekokwakhe 






ZWANE 

DUMISA 






ZWANE 

CELUMUSA 






SHABALALA 

MUSAWENKOSI 






MGAGA 

NKOSINGIPHILE 




8 

WC 

DUZE 

PHILILE 

Yes 

12 

12 


MEMBERS 

MDHLULI 

ISAAC 






DLANGALALA 

PHILISIWE 






MASNGO 

DUDUZILE 






HADEBE 

GQABAZILE 






MVELASE 

VUTHA 





WARD CLLR 

MADONDO 

MBAMBISENI 






ZWANE 

MANDLESILO 






SITHEBE 

MDUDUZI 






HADEBE 

SICELO 






TAMBANI 

LINDIWE 




9 


NGQULUNGA 

FIKANI 

Yes 

12 

12 



KHUMALO 

SIYABONGA 






SITHOLE 

SALAPHI 






NGUBANE 

YVONNE 






MBULI 

VICTOR 






SITHOLE 

BADIDILE 





WARD CLLR 

NGUBANE 

MDUMISENI 






MVELASE 

MIHLAYONKE N 






MADONDO 

SAYINILE D 






MVELASE 

SHAKA 






KHUMALO 

MDUDUZI 




10 

WC 

MBATHA 

BONAKELE S 

Yes 

12 

12 


MEMBERS 

DLAMINI 

CAIPHUS 






ZWANE 

FALAKHE 






MNCUBE 

THANDOKUHLE 






CHONCO 

S 






MDLOLO 

MV 
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APPENDIX F: WARD INFORMATION 


Ward Title: Ward Name (Number) Capital Projects: 

Seven Largest in Year 0 (Full List at Appendix P) 

No. 

Project Name and detail 

Start Date 

End Date 

Total Value 

1. 

Electrification of 406 households in 
wards 2, 3 and 4 

October 2011 

December 2012 

R7 000 000.00 

2. 

Electrification of 229 households in 
wards 2, 3 and 4 

lanuary 2013 

Incomplete 

R5 000 000.00 

3. 

Erecting and commissioning of 5 
high mast lights in Limehill ward 3 

May 2012 

November 2012 

R958 000.00 

4. 

Construction of 2.5km G5 gravel 
road in ward 4 Nazareth 

January 2013 

Incomplete 

R2 731 675.00 

5. 

Construction of 2.4km asphalt and 
storm water drainage in ward 5 
Ekuvukeni 

January 2013 

Incomplete 

R5 708 908.00 

6. 

Construction of 3.5km G5 gravel 
road in ward 1 Lubelo-Mngceleni 

January 2013 

Incomplete 

R 4 250 800.00 

7. 

Construction of 9.2km G5 gravel 
road in ward 3 Tholeni 

January 2013 

Incomplete 

R7 651 617.00 


Basic Service Provision 

Detail 

Water 

Sanitation 

Electricity 

Refuse 

Removal 

Inside the 
yard 

Inside 

household 

Number of households with 
minimum basic services 

9,121 

2,119 

9,357 

11,654 

2,683 

Number of households 
without minimum basic 
services 

10,911 

17,913 

10675 

8,378 

17,349 

Total number of 
households 

20,032 

20,032 

20,032 

20,032 

20,032 

Source: 2011 Census 


Top Four Service Delivery Priorities for Ward (Highest Priority First) 

Ward 

Priority Name and Detail 

Progress During Year 0 

1. 

Water 


Sanitation 


Electricity 


Roads and storm water 


2. 

Water 


Sanitation 


Storm water 


Community/Sports facilities 


3. 

Water 


Sanitation 


Electricity 


Roads and storm water 


4. 

Water 


Sanitation 


Electricity 
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Roads and storm water 


5. 

Water 


Roads and storm water 


Community/Sports facilities 


Waste collection 


6. 

Water 


Sanitation 


Electricity 


Roads and storm water 


7. 

Water 


Sanitation 


Electricity 


Roads and storm water 


8. 

Water 


Sanitation 


Electricity 


Roads and storm water 


9. 

Water 


Sanitation 


Electricity 


Roads and storm water 


10 

Water 


Roads and storm water 


Housing and land 


Local Economic Development 


Source: 2012/2013 IDP 
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APPENDIX G: RECOMMENDATIONS OF THE AUDIT COMMITTEE 
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APPENDIX H: LONG TERM CONTRACTS AND PUBLIC PRIVATE PARTNERSHIPS 


Long Term Contracts (20 Largest Contracts Entered into during Year 0) 

Name of Service 
Provider (Entity or 
Municipal 
Department) 

Description of 
Services Rendered 
by the Service 
Provider 

Start 

Date of 
Contract 

End Date of 
Contract 

Project 

Manager 

Contract 

Value 
































Public Private Partnerships Entered into during Year 0 

Name and 
description of the 
project 

Name of 
partner(s) 

Initiation 

Date 

Termination 

Date 

Project 

Manager 

Contract 

Value 
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APPENDIX I: DISCLOSURE OF FINANCIAL INTERESTS 


Disclosure of financial interests 

Period 1 July 2012-30 June 2013 

Position 

Name 

Description of financial 
interest (Nil or details) 

Mayor 

Cllr N.B. Mchunu 

Nil 

Deputy Mayor 

Cllr T.B. Njapha 

Nil 

Exco Members 

Cllr P.M. Nzuza 

Nil 

Cllr M. Ngubane 

Nil 

Speaker 

Cllr P.B.M Mabele 

Nil 

Councillors 


Cllr MA Kheswa 

Nil 

Cllr ME Mbatha 

Nil 

Cllr S.M. Banda 

Nil 

Cllr S. Zikalala 

Nil 

Cllr S.N. Mvelase 

Nil 

Cllr N.C. Mbhele 

Nil 

Cllr B.C. Majola 

Nil 

Cllr N.L. Zikalala 

Nil 

Cllr H.L. Madonsela 

Nil 

Cllr M. Madondo 

Nil 

Cllr T.B.M. Shezi 

Nil 

Cllr ZV Mabele 

Nil 

Cllr SJ. Twala 

Nil 

Cllr NP Phakathi 

Nil 

Cllr ZV Ndlovu 

Nil 

Municipal Manager 

Mr. K.S. Khumalo 

Nil 

Other section 57 officials: 

Mr. L.S. Hlongwane 

Nil 

Mrs N.H.M. Dladla 

Nil 
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APPENDIX}: PERFORMANCE OF EXTERNAL SERVICE PROVIDERS 

PERFORMANCE OF EXTERNAL SERVICE PROVIDERS 

The monitoring of the service provider performance is ensured through the signing of 
the Service Level Agreement. It is currently being done by user department levels. The 
end user department is providing monthly reports to the SCM unit as well. Service 
providers who fail to perform are reported to SCM and the necessary action is taken 
including the termination of the contract or cancellation of an order. 


The following are the service providers engaged in each business unit during the 
2012/13 financial year. 


Assessment of External Service Providers 

External Service 
Provider 

Service provided in 
terms of signed SLA 

Performance 

Target/ 

Time-frames 

Assessment of Service 
Provider’s 
Performance 

PoE and 
Corrective 
measure in 
case of 
underperfor 
mance 

Indwe Risk 
Management 

Insuring municipal 
assets 

3 months 

contract 

Good 

n/a 

ITNA 

ICT 


Good 

n/a 

MUNSOFT 

Financial System 


Good 

n/a 

Ocean Down 

Security Services 

24 months 



Xerox fPtyl Ltd 

Printing/Photostat 

services 

60 months 



Bonakude 

Consulting 

Internal Auditing 

36 months 

Good 


Mahlaselondwe 
Trading cc 

Road construction 
[Lubelo-Mngceleni] 

4 months 

Good 

n/a 

Busizwe Trading 
Enterprise 

Road construction 
fTholeni road} 

4 months 

Good 

n/a 

Hluxukan IV True 
Build 

Road construction 
fNazareth road} 

4 months 

Good 

n/a 

Bhenezuzi 

Construction 

Road Construction 
[Ekuvukeni paved 
road] 

6 months 

Poor 

Extension of 
time 

Scelimpilo 

Construction 

Road Construction 
[Obhukwini] 

4 months 

Poor 

Contract 

terminated 

Veez Micro 

Enterprise 

Electrification of 
ward 2, 3 and 4 

5 months 

Poor 

Extension of 
time 
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APPENDIX K(I): REVENUE COLLECTION PERFORMANCE BY VOTE 


Description - Standard classification 

R thousands 

Budget Year 2012/13 


Medium Term 

Revenue and 
Expenditure 
Framework 

July 

August 

Sept. 

October 

November 

December 

January 

February 

March 

April 

May 

June 

Full year 
budget 

Budget Year 
2012/13 

Outcome 

Outcome 

Outcome 

Outcome 

Outcome 

Outcome 

Adjusted 

Budget 

Adjusted 

Budget 

Adjusted 

Budget 

Adjusted 

Budget 

Adjusted 

Budget 

Adjusted 

Budget 


Adjusted 

Budget 

Revenue - Standard 















Governance and administration 

24 941 

2 662 

1303 

112 

16 290 

2 567 

291 

91 

12 628 

91 

91 

4 406 

65 473 

65 473 

Executive and council 












2 491 

2 491 

2 491 

Budget and treasury office 

24 941 

2 399 

1303 

112 

16 290 

2 567 

291 

91 

12 628 

91 

91 

1915 

62 719 

62 719 

Corporate services 


263 










_ 

263 

263 

Economic and environmentai services 






3154 

1800 

4 000 

6 000 

5 000 

2 800 

2 589 

25 343 

25 343 

Planning and development 












- 

- 

- 

Road transport 






3 154 

1800 

4 000 

6 000 

5 000 

2 800 

2 589 

25 343 

25 343 

Environmental protection 












- 

- 

- 

Total Revenue - Standard 

24 941 

2 662 

1303 

112 

16 290 

5 721 

2 091 

4 091 

18 628 

5 091 

2 891 

6 995 

90 816 

90 816 

Exoenditure - Standard 















Governance and administration 

1 166 

2 887 

1865 

1913 

1808 

2 463 

1689 

2 750 

2 730 

2 630 

4 250 

7 819 

33 971 

33 971 

Executive and council 

485 

738 

478 

805 

388 

499 

629 

650 

680 

520 

800 

1651 

8 322 

8 322 

Budget and treasury office 

175 

1 213 

702 

514 

849 

1 342 

454 

1250 

850 

1200 

2 200 

3 374 

14 122 

14122 

Corporate services 

505 

937 

685 

595 

572 

622 

606 

850 

1200 

910 

1 250 

2 794 

11526 

11526 

Economic and environmentai services 

443 

405 

437 

502 

952 

4 265 

507 

1350 

4 582 

2 180 

1550 

1397 


18 570 

Planning and development 

66 

74 

61 

70 

125 

75 

72 

150 

82 

680 

1 200 

990 


3 645 

Road transport 

377 

332 

375 

433 

827 

4 191 

435 

1200 

4 500 

1500 

350 

407 


14 925 

Environmental protection 












- 


- 

Total Expenditure - Standard 

1609 

3 293 

2 302 

2 415 

2 760 

6 728 

2196 

4 100 

7 312 

4 810 

5 800 

9 216 

33 971 

52 541 
















Surplus/ (Deficit) 1. 

23 332 

(631) 

(999) 

(2 303) 

13 530 

(1 007) 

(105) 

(9) 

11316 

281 

(2 909) 

(2 221) 

56 845 

38 275 




Description - Standard 
ciassification 

Actuai. 

Budget Year 2012/13 


Medium Term 

Revenue and 
Expenditure 
Framework 

July 

August 

Sept. 

October 

November 

December 

January 

February 

March 

April 

May 

June 

Full year 
budget 

Budget Year 
2012/13 


R thousands 

Outcome 

Outcome 

Outcome 

Outcome 

Outcome 

Outcome 

Adjusted 

Budget 

Adjusted 

Budget 

Adjusted 

Budget 

Adjusted 

Budget 

Adjusted 

Budget 

Adjusted 

Budget 


Adjusted Budget 

Revenue - Standard 















Governance and administration 

24 941 

2 662 

1303 

112 

16 290 

2 567 

265 

315 

15 160 

266 

256 

1336 

65 473 

65 473 

Executive and council 










2 491 


- 

2 491 

2 491 

Budget and treasury office 

24 941 

2 399 

1303 

112 

16 290 

2 567 

265 

315 

15 160 

(2 225) 

256 

1336 

62 719 

62 719 

Corporate services 


263 










_ 

263 

263 

Economic and environmentai services 






3 154 


2 000 


1598 


18 591 

25 343 

25 343 

Planning and development 












- 

- 

- 

Road transport 

Environmental protection 






3 154 


2 000 


1598 


18 591 

25 343 

25 343 

Total Revenue - Standard 

24 941 

2 662 

1303 

112 

16 290 

5 721 

265 

2 315 

15 160 

1864 

256 

19 927 

90 816 

90 816 

Expenditure - Standard 















Governance and administration 

1166 

2 887 

1865 

1913 

1808 

2 463 

1687 

1606 

2 533 

1650 

2 019 

12 372 

33 971 

33 971 

Executive and council 

485 

738 

478 

805 

388 

499 

627 

826 

541 

575 

815 

1548 

8 322 

8 322 

Budget and treasury office 

175 

1 213 

702 

514 

849 

1342 

454 

88 

1211 

445 

648 

6 481 

14 122 

14 122 

Corporate services 

505 

937 

685 

595 

572 

622 

606 

693 

781 

631 

556 

4 343 

11526 

11526 

Economic and environmentai services 

443 

405 

437 

502 

952 

4 265 

504 

1191 

(192) 

2 560 

641 

6 862 


18 570 

Planning and development 

66 

74 

61 

70 

125 

75 

70 

70 

277 

95 

86 

2 576 


3 645 

Road transport 

377 

332 

375 

433 

827 

4191 

434 

1 121 

(469) 

2 465 

555 

4 285 


14 925 

Environmental protection 












- 


- 

Total Expenditure - Standard 

1609 

3 293 

2 302 

2 415 

2 760 

6 728 

2 191 

2 798 

2 341 

4 210 

2 660 

19 234 

33 971 

52 541 

Surplus/ (Deficit) 1. 

23 332 

(631) 

(999) 

(2 303) 

13 530 

(1 007) 

(1926) 

(483) 

12 819 

(2 346) 

(2 404) 

693 

56 845 

38 275 
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APPENDIX K (II]: REVENUE COLLECTION BY SOURCE 


Year To Date. 

Adjustment 

Budget 

YTD. Budget. 

30 June. 2013. 

Council 

Corporate 

Technical 

Finance 

Planning 

Revenue Bv Source 









FYoperty rat^ 

-1 776 644 

-1 776 644 

-1 776 645 

0 

0 

0 

-1 776 645 

0 

Service charges - refuse revmue 

-178 809 

-178 809 

-178 809 

0 

0 

0 

-178 809 

0 

Rental of facilities and equipmmt 

-75 656 

-75 656 

-76 598 

0 

0 

0 

-76 598 

0 

Interest earned - e)«emal investments 

-1 200 000 

-1 200 000 

-1 674 649 

0 

0 

0 

-1 674 649 

0 

Transfers recognised — operational 

-62 170 000 

-62 170 000 

-61 719 453 

-2 491 000 

-263 000 

0 

-58 965 453 

0 

Otho* revmue 

-71 500 

-71 500 

-3 249 431 

0 

0 

-3 154 073 

-95 358 

0 

Total Revenue (excluding capital transfers and 
contributions) 

-65 472 609 

-65 472 609 

-68 675 586 

-2 491 000 

-263 000 

-3 154 073 

-62 767 512 

0 

Exnenditure Bv Tvoe 



0 






Brplqyee related costs 

10 873 260 

10 873 260 

9 030 719 

1 156 671 

2 251 044 

3 171 720 

1 503 642 

947 643 

Remuna'ation of councillors 

5 039 434 

5 039 434 

4 780 264 

4 780 264 

0 

0 

0 

0 

Debt impairment 

900 000 

900 000 

0 

0 

0 

0 

0 

0 

Dep'edaticn & asset impairmaTt 

5 000 000 

5 000 000 

2 145 342 

0 

0 

0 

2 145 342 

0 

R nance charges 

200 000 

200 000 

207 041 

0 

0 

0 

207 041 

0 

Contracted savices 

4 663 000 

4 663 000 

3 649 797 

0 

2 322 227 

722 692 

604 878 

0 

Transfers and grants 

1 000 000 

1 000 000 

502 457 

0 

0 

502 457 

0 

0 

Otha* expaxiiture 

24 965 127 

24 965 127 

12 402 392 

1 051 622 

3 606 214 

3 939 614 

3 598 560 

206 381 

Loss on disposal of PPE 


0 

141 201 

0 

0 

0 

141 201 

0 

Total Expenditure 

52 640 821 

52 640 821 

32 859 213 

6 988 558 

8 179 485 

8 336 483 

8 200 664 

1 154 024 




0 





Surplus/(Deiicit) 

-12 831 788 

-12 831 788 

32 859 213 

6 988 558 

8 179 485 

8 336 483 

8 200 664 

1 154 024 

Transfas recognised — capital 

-25 343 000 

-25 343 000 

-18 505 613 

0 

0 

-18 505 613 

0 

0 

Capital B<penditure 



0 

0 

0 

0 

0 

0 
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Surplus/(Deficjt) after capital transfers & 









contributions 

-38 174 788 

-38 174 788 

-54 321 985 

4 497 558 

7 916 485 

-13 323 204 

-54 566 848 

1 154 024 
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APPENDIX L: CONDITIONAL GRANTS RECEIVED: EXCLUDING MIG 


Conditional Grants; excluding MIG 

R'OOO 

Details 

Budget 

Adjustment 

budget 

Actual 

Variance 

Major conditions 
applied by donor 
(continue below if 
necessary! 

Budget 

Adjustment 

budget 

Neighbourhood 

Development 

Grant 

NIL 













Public 

Transport 
Infrastructure 
and Systems 
Grant 

NIL 













Other grant 

NIL 













Total 







* This includes Neighbourhood Development Partnership Grant, Public Transport Infrastructure and Systems Grant 
and any other grant excluding Municipal Infrastructure Grant (MIG) which is dealt with in the main report, see T 

5.8.3. Variances are calculated by dividing the difference between actual and original/adjustments budget by the 
actual. Obtain a list of grants from national and provincial government. 
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APPENDIX M (I]: CAPITAL EXPENDITURE-NEW ASSETS PROGRAMME 




Capital Expenditure - New Assets Programme* 

R'OOO 

Description 

Year 1 

Year 0 

Planned capital 
expenditure 

Actual 

Original budget 

Adjustment 

budget 

Actual 

expenditure 

FY+1 

FY+2 

FY+3 

LIMEHILL HIGH MAST LIGHTS 


1 000 000 

1000000 

578414 




EzIhlahlenI Access Road 


1 000 000 

1000000 

622145 




UItvaal Access Road 


1 000 000 

1000000 

710386 




Emzinemisha 


1 000 000 

1000000 

743970 




llenge Access Road 


1 000 000 

1000000 





VEHICLES 


500 000 

250000 





OFFICE EQUIPMENT 


50 000 

50000 

62400 




OFFICE SPACE UPGRADE 


150 000 

0 





COMPUTER EQUIPMENT 


100 000 

100000 

17501 




OWN REVENUE CAPITAL 

FENCING CEMETRY & LANDFILL 

SITE 


1 000 000 

1000000 

1123803 




RENEWAL EXISTING CAPITAL 

BUILDINGS 


2 000 000 

2200000 





ENTRANCE AND PARKING AREA 


200 000 

0 





Tennis Court 


1 000 000 

0 





High Mast Lights UItval 


1 000 000 

1000000 





Storm Water Drain EkuvukenI 


1 000 000 

0 





SPORT FACILITIES-UITVAL 

STADIUM 



1500000 





































Total 


12 000 000 

11 100 000 

3 858 619.14 








APPENDIX M (II]: CAPITAL EXPENDITURE-UPGRADE/RENEWAL PROGRAMME 


Capital Expenditure - Upgrade/Renewal Programme 

R'OOO 

Year 1 

Year 0 

Planned capital 
expenditure 

Actual 

Original budget 

Adjustment budget 

Actual 

expenditure 

FY+ 

1 

FY 

+2 

FY+3 

Divaal Access Roads 

711 56 

584 866 

486 113 




Stanford Access Roads 

1 480 910 

1 245 639 

968 326 




Obhukwini Access Roads 

1 296 499 

931 425 

52 141 




Emngceleni Access Roads 

299 594 

434 711 

201 349 




Vaalkop Access Roads 

573 164 

516 168 

434 843 




Ekuvukeni Area Roads Upgrade 

3 136 510 

2 317 183 

2 490 505 




Umbelebele-Skoti 

658 288 

177 307 

168 627 




Enkazimulweni Creche 

424 855 

299 718 

233 732 




Ohwebedeni Creche 

315 005 

291 989 

264 349 




Ekuvukeni Area Road Tarring 

5 708 908 

3 241 796 

1 113 460 




Thoieni Access Road 

7 651 617 

4 554 028 

3 299 114 




Nazareth Access Road Phase 2 

2 731 675 

2 367 300 

2 004 867 




Emanseieni Road Phase 2 

- 

2 958 722 

304 665 




Lubeio to Emngceieni Road 

4 250 800 

2 670 061 

1 843 517 




intergrated Eiectrification Program 

6 330 000 


3 411 688 




Jwili road-phase 1 



34 000 




Emabhekazi road-phase 1 



42 840 




Embangeni road-phase 2 



28 560 




isibindio to Dalikosi RD Ward 07 



327 769 




Limehill Access Road Phase 3 



59 250 




Ntshela to Kwamngombane Road 



59 250 







































Total 

35 569 390 

22 590 913 

17 828 965 






APPENDIX N: CAPITAL PROGRAMME BY PROJECT CURRENT YEAR 


Capital Programme by Project: Year 0 

R’OO 

Capital project 

Original budget 

Adjustment budget 

Actual 

Variance 

(Act- 

Adj) 

% 

Variance 

(Act-OB) 

% 

Infrastructure -Road 






Road name 






Ezihlahleni Access Road 

1 000 000 

1 000 000 

622 145 



Uitvaal Access Road 

1 000 000 

1 000 000 

710 386 



Emzinemisha 

1 000 000 

1 000 000 

743 970 



llenge Access Road 

1 000 000 

1 000 000 




Storm Water Drain Ekuvukeni 

1 000 000 

- 




Divaal Access Roads 

711 566 

584 866 

486 113 



Stanford Access Roads 

1 480 910 

1 245 639 

968 326 



Obhukwini Access Roads 

1 296 499 

931 425 

52 141 



Emngceleni Access Roads 

299 594 

434 711 

201 349 



Vaalkop Access Roads 

573 164 

516 168 

434 843 



Ekuvukeni Area Roads Upgrade 

3 136 510 

2 317 183 

2 490 505 



Umbelebele-Skoti 

658 288 

177 307 

168 627 



Ekuvukeni Area Road Tarring 

5 708 908 

3 241 796 

1 113 460 



Tholeni Access Road 

7 651 617 

4 554 028 

3 299 114 



Nazareth Access Road Phase 2 

2 731 675 

2 367 300 

2 004 867 



Emanseleni Road Phase 2 

- 

2 958 722 

304 665 



Lubelo to Emngceleni Road 

4 250 800 

2 670 061 

1 843 517 



J\«ili road-phase 1 



34 000 



Emabhekazi road-phase 1 



42 840 



Embangeni road-phase 2 



28 560 



Isibindi to Dalikosi RD Ward 07 



327 769 



Limehill Access Road Phase 3 



59 250 



Ntshela to K\«amngombane Road 



59 250 









Infrastructure -Electricity 






LIMEHILL HIGH MAST LIGHTS 

1 000 000 

1 000 000 

578 414 



High Mast Lights Uitval 

1 000 000 

1 000 000 




Integrated Electrification Program 

6 330 000 


3 411 688 









Refuse removal 












Sports, Arts & Culture 






Tennis Court 

1 000 000 

- 




SPORT FACILITIES-UITVAL 
STADIUM 


1 500 000 










ICT and other 
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VEHICLES 

500 000 

250 000 




OFFICE EQUIPMENT 

50 000 

50 000 

62 400 



OFFICE SPACE UPGRADE 

150 000 

- 




COMPUTER EQUIPMENT 

100 000 

100 000 

17 501 



OWN REVENUE CAPITAL 

FENCING CEMETRY & LANDFILL 
SITE 

1 000 000 

1 000 000 

1 123 803 



RENEWAL EXISTING CAPITAL 
BUILDINGS 

2 000 000 

2 200 000 




ENTRANCE AND PARKING AREA 

200 000 

- 




Enkazimulweni Creche 

424 855 

299 718 

233 732 



Ohwebedeni Creche 

315 005 

291 989 

264 349 
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APPENDIX 0: CAPITAL PROGRAMME BY PROJECT BY WARD CURRENT YEAR 


Capital Programme by Project by Ward: Year 0 

Capital Project 

Wardfs] affected 

Work completed (Yes/No] 

Electricity 



Project A: Electrification project 

2, 3 and 4 

No 

Project B: Erection and commissioning of 5 high mast lights at 
Limehill 

3 

Yes 

Project C: Erection and commissioning of 5 high mast lights at 
Uitval 

2 

No 


Infrastructure-Road 



Project A: Construction of 5km of Umbel ebele-Skoti G5 road. 

7 

Yes 

Project B: Construction of 3.5km of gravel road and storm 
water drainage at Emngceleni . 

1 

Yes 

Project C: Construction of 1.2km of gravel road and storm 
water drainage at Ezihlahleni. 

2 

No 

Project D: Construction of 1.2km of gravel road and storm 
water drainage at Uitvaal. 

2 

No 

Project E: Construction of 1.2km of gravel road and storm 
water drainage at Emzinemisha. 

2 

No 

Project F: Construction of 1.2km of gravel road and storm 
water drainage at Ilenge. 

7 

No 

Project G: Construction of 3.5km of gravel road and storm 
water drainage at Divaal. 

2 

Yes 

Project H: Construction of 1.5km of gravel road and storm 
water drainage at Vaalkop. 

4 

No 

Project I: Construction of 3.1km of paved road and storm water 
drainage at Ekuvukeni. 

5 

Yes 

Project J: Construction of 4km of gravel road and storm water 
drainage at Stanford. 

3 

Yes 

Project L: Construction of 4000m of unlined v-drains. 250m of 
concrete lined v-drains and 100m of concrete piped storm 
water drainage at Ekuvukeni. 

5 

No 

Project M: Construction of 2.4km of asphalt and storm-water 
drainage at Ekuvukeni. 

5 

No 

Project N: Construction of 2.5km of Nazareth Access Roads. 

4 

No 

Project 0: Construction of 3.5km of gravel road and storm- 
water drainage at Lubelo-Mngceleni. 

1 

No 

Project P: Completed 9km of gravel roads (7 roads] and storm- 
water drainage in Tholeni. 

3 

No 

Community Facilities 



Project A: Construction of a 15.23m * 6.8m creche at 
Ohwebedeni. fProvincial Standard of Creches] 

7 

Yes 

Project B: Construction of 15.23m *6.8m creche at 
Enkazimulweni. fProvincial Standard of Creches] 

6 

No 

Project C: Construction/ erection of a 24.7m * 9.7m of Tennis 
Court at KwaHlathi. 

1 

No 

Refuse collection 



Project A: Weekly removal of refuse from Uitval, Ekuvukeni 
and Waaihoek. 

2,5&6 

Yes, On-going 

Other projects 



Project A: Erection of 1270 x 1.8 metre offence to Ekuvukeni 
Cemetery 

5 

Yes 

Project BiErection of 1270 x 1.8 metre of fence to Ekuvukeni 
Cemetery 

5 

Yes 

Project C: Erection of 1.8 metre (height] of fence to Ekuvukeni 
landfill site. 

5 

No 
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APPENDIX Q: SERVICE CONNECTION BACKLOGS AT SCHOOLS AND CLINICS 


Service Backlogs: Schools and Clinics 

Establishments lacking basic 
services 

Water (Y/N) 

Sanitation (Y/N) 

Electricity (Y/N) 

Solid Waste 
Collection (Y/N) 

Schools (Names and location 




No 

Bhande H 

Yes 

Yes 

Yes 

No 

Bhekabathembu H 

Yes 

Yes 

Yes 

No 

Cengesi P 

Yes 

Yes 

Yes 

No 

Dival P 

Yes 

Yes 

Yes 

No 

Dumangobuhle P 

Yes 

Yes 

Yes 

No 

Dumisa C 

Yes 

Yes 

Yes 

No 

Ecancane P 

Yes 

Yes 

Yes 

No 

Eludimbi P 

Yes 

Yes 

Yes 

No 

Emabhekazi C 

Yes 

Chemical toilets 

Yes 

No 

Emafusini SP 

Yes 

Yes 

Yes 

No 

Emahlekwane JP 

Yes 

Yes 

Yes 

No 

Emalahleni P 

Yes 

Yes 

Yes 

No 

Embizeni H 

Yes 

Yes 

Yes 

No 

Emlilweni P 

Yes 

Yes 

Yes 

No 

Empolombeni P 

Yes 

Yes 

Yes 

No 

Engqondweni H 

Yes 

Yes 

Yes 

No 

Fundani P 

Yes 

Yes 

Yes 

No 

Ilenge P 

Yes 

Yes 

No 

No 

Imfanelo SP 

Yes 

Yes 

Yes 

No 

Impolwane H 

Yes 

Yes 

Yes 

No 

Inkunzi P 

Yes 

Yes 

Yes 

No 

Intandoyesizwe H 

Yes 

Yes 

Yes 

No 

Isibankwa P 

Yes 

Yes 

Yes 

No 

Jobe S 

Yes 

Yes 

No 

No 

Khuthalani P 

Yes 

Yes 

Yes 

No 

Kwamgwabo P 

Yes 

Yes 

Yes 

No 

Langalethu SP 

Yes 

Yes 

Yes 

No 

Limehill H 

Yes 

Yes 

Yes 

No 

Lokothwayo C 

Yes 

Yes 

Yes 

No 

Lubelo P 

Yes 

Yes 

Yes 

No 

Madlala P 

Yes 

Yes 

Yes 

No 

Mandlakhe S 

Yes 

Yes 

Yes 

No 

Mankayana H 

Yes 

Yes 

Yes 

No 

Mbango P 

Yes 

Yes 

Yes 

No 

Mbelebele P 

No 

Yes 

Yes 

No 

Mbizoyamastvazi P 

Yes 

Yes 

Yes 

No 

Melusi P 

Yes 

Yes 

Yes 

No 

Mhlumayo P 

Yes 

Yes 

Yes 

No 

Mkhulunyelwa P 

Yes 

Yes 

Yes 

No 

Mlonyeni P 

Yes 

Yes 

Yes 

No 

Mndeni P 

Yes 

Yes 

Yes 

No 

Mngayi P 

Yes 

Yes 

Yes 

No 

Mntungwa P 

Yes 

Yes 

Yes 

No 

Mnyanda P 

Yes 

Yes 

Yes 

No 

Mzimela S 

Yes 

Yes 

Yes 

No 

Mziyonke P 

Yes 

Yes 

Yes 

No 

Namakazi P 

Yes 

Yes 

Yes 

No 

Nethezeka H 

Yes 

Yes 

Yes 

No 

Ngcede JP 

Yes 

Yes 

Yes 

No 

Ngoza S 

Yes 

Yes 

Yes 

No 

Nhlalakahle P 

Yes 

Yes 

Yes 

No 

Nhlambamasoka P 

Yes 

Yes 

Yes 

No 

Nkanyezi P 

Yes 

Yes 

Yes 

No 

Nodada P 

Yes 

Yes 

Yes 

No 

Ntsikayezwe C 

Yes 

Yes 

Yes 

No 
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Ntokozo P 

Yes 

Yes 

Yes 

No 

Ntshele P 

Yes 

Yes 

Yes 

No 

Ntshosho P 

Yes 

Yes 

Yes 

No 

Nyende P 

Yes 

Yes 

Yes 

No 

Oqungweni P 

Yes 

Yes 

Yes 

No 

Phindokuhle H 

Yes 

Yes 

Yes 

No 

Sahlumbe H 

Yes 

Yes 

Yes 

No 

Shangela P 

Yes 

Yes 

Yes 

No 

Sibongintuthuko P 

Yes 

Yes 

No 

No 

Sicelukukhanya H 

Yes 

Yes 

Yes 

No 

Sigidi P 

Yes 

Yes 

Yes 

No 

Sigweje H 

Yes 

Yes 

Yes 

No 

Silokoza S 

Yes 

Yes 

Yes 

No 

Siphendukile P 

Yes 

Yes 

Yes 

No 

Siphimfundo S 

Yes 

Yes 

Yes 

No 

Sivukile P 

Yes 

Yes 

Yes 

No 

Siyaphambili P 

Yes 

Yes 

Yes 

No 

Somhloshana P 

Yes 

Yes 

Yes 

No 

Sondoda JP 

Yes 

Yes 

Yes 

No 

Thembokuhle P 

Yes 

Yes 

No 

No 

Thobezweni P 

Yes 

Yes 

Yes 

No 

Thobisizwe P 

Yes 

Yes 

Yes 

No 

Thuthukani P 

Yes 

Yes 

Yes 

No 

Umbango S 

Yes 

Yes 

Yes 

No 

Vikinduku P 

Yes 

Yes 

Yes 

No 

Wittekleinfontein P 

Yes 

Yes 

Yes 

No 

Zikode H 

Yes 

Yes 

Yes 

No 

Zimisele P 

Yes 

Yes 

Yes 

No 






Clinics (names and location 





Sahlumbe clinic (ward 10) 

Yes 

Yes 

Yes 

No 

Gcinalishone clinic (ward 9) 

Yes 

Yes 

Yes 

No 

KwaMteyi clinic (ward 8) 

Yes 

Yes 

Yes 

No 

Ekuvukeni cUnic (ward 5) 

Yes 

Yes 

Yes 

No 

Limehill clinic (ward 3) 

Yes 

Yes 

Yes 

No 

Sgweje clinic (ward 1) 

Yes 

Yes 

Yes 

No 
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APPENDIX Q: SERVICE BACKLOGS EXPERIENCED BY COMMUNITY WHERE ANOTHER 
SPHERE OF GOVERNMENT IS RESPONSIBLE FOR SERVICE PROVISION 


Service Backlogs Experienced by the Community where another Sphere of Government is the Service 
Provider (where the municipality whether or not act on agency basis] 

Services and location 

Scale of backlog 

Impact of backlog 

Clinics: 









Housing: 









Licencing and Testing Centre: 









Reservoirs 









Schools (Primary and High): 






Sports Fields: 






Libraries 






Police stations 
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APPENDIX R: DECLARATION OF LOANS AND GRANTS MADE BY THE MUNICIPALITY 



Declaration of Loans and Grants made by the municipality; Year 0 


All Organisation or 
Person in receipt of 
Loans */Grants* 
provided by the 
municipality 

Nature of project 

Conditions 
attached to funding 

Value Year 0 

R’OO 

Total Amount 
committed over 
previous and 
future years 

Nil 
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APPENDIX S: DECLARATION OF RETURNS NOT MADE IN DUE TIME UNDER MFMA S71 


DECLARATION OF RETURNS NOT MADE IN DUE TIME UNDER MFMA S71 

Month 

Declaration made to the: 

Mayor (Y/N) 

Date 

Provincial 
Treasury (Y/N) 

Date 

National 
Treasury (Y/N) 

Date 

July 







August 







September 







October 







November 







December 







January 







February 







March 







April 







May 







June 
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APPENDIX T: NATIONAL AND PROVINCIAL OUTCOME FOR LOCAL GOVERNMENT 


National and Provincial Outcomes for Local Government 

Outcome /Output 

Progress to date 

Number or percentages achieved 

Output: Improving access to basic 
services 






Output; Implementation of the 
Community Work Programme 









Output: Deepen democracy 
through a refined Ward 

Committee model 









Output; Administrative and 
financial capability 
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